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THE PRESIDENTTHE PRESIDENT--ELECT WANTS TO HEAR FROM YOUELECT WANTS TO HEAR FROM YOU

B arack Obama has set up a new website to provide information to US citi-
zens. The website, change.gov, is an interactive site, inviting browsers 

to submit ideas for the next President. (“Where should we start together?” the 
site asks).  You can even apply for a job. Do you have what it takes to work in 
the                              White House?                                             
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               NEW 
  MEMBERS 
Romeo C. Caras

Delois A. Pittman  

Kevin Watts

Myra Manansala

      

      

                        

                                                                                                                                                                                                                          

               

  

IT’S A DATEIT’S A DATE                                                                                                                      
Health Fair

Tuesday, November

18, 2008

6:00 am -  6:00 pm

Oakland P&DC



Scholarship Applica-
tion Deadline

November 21, 2008



Scholarship Drawings

December 3, 2008

LAYOFF PROTECTIONLAYOFF PROTECTION

A PWU employees who were employed in the regular work force as of 

November 20, 2006, and  had not acquired the protection provided  un-

der Article 6 of the CBA shall be protected  henceforth against any involun-

tary layoff or force reduction during the term of the No-

vember 21, 2006 thru November 20, 2010 CBA. (Article 6 

MOU, CBA) This MOU protects all Oakland Bid Cluster 

clerk craft employees from being  laid off until  Novem-

ber 20, 2010!   APWU employees are urged to ignore the 

rumors being circulated by management that you are going to be laid off. The 

Union “got your back.”

OVERTIME BREAKSOVERTIME BREAKS

T he APWU has not entered into an agreement with management to termi-

nate  overtime breaks. It has been a time-honored practice by manage-

ment to allow employees to take breaks when they are working overtime.  If 

Management seeks to terminate this binding past practice, Article 5 prohibits 

Management from doing so unilaterally without providing the Union appropri-

ate notice and engaging in good faith bargaining over the impact on the bar-

gaining unit. If  the parties are unable to agree, the Union may file a grievance 

regarding the  termination.  (Article 5, JCIM)



November 12, 2008                       

Grievance No. CL-004-03

Automation employee was allowed to work 
one hour BT in 044 and the senior 044 

overtime desired list employee was by-
passed.  The Agency at Step 1 agreed to 

give the senior overtime desired list em-
ployee a make-up opportunity.

Grievance No. CL-029-03

On 12/18/02 AFSM employees were al-

lowed to work BT overtime in violation of 
the CBA.  The Agency at Step 1 agreed to 

give the employees who should have 
worked the overtime a make-up opportu-

nity.

Grievance No. CL-008-03D

TE employee issued a five day suspension 
for failure to follow instructions/

unacceptable conduct.  The suspension was 
rescinded at Step 2 based on procedure 

errors made by the Agency.

      It’s A Date           
11/6/04      POWER Meeting

11/8/04 – 12/13/04 Health  Plan Open Season/
  Health Fair

11/10/04    Generalembership Meeting

11/13/04    CFS Clerk Upgrade to PS-5

12/15/04 APWU Holiday Festivities/Open House

      Grievance Adjudications

                            What Can FEEA Do For You

Federal and Postal Employees can receive the following from the Federal 
Employee Education and Assistance Fund (FEEA):  

No-interest loans or grants for Emergency Assistance  ڤ

Scholarships for Educational Assistance  ڤ

 .Assistance from its Disaster Relief Fund  ڤ

For additonal information, call FEEA at (303) 933-7580 or check FEEA’s website at www.feea.org

                   Union Plus Scholarship Program

Applications for the 2005 Union Plus Scholarship Program are now available.  The 
deadline to submit applications is January 31, 2005.  For additional information and 

application, contact the Union office.                                             

APWU

    

Chase Mortgages For Union Members

Union Plus Mortgage & Real Estate makes refinancing and home 
buying easier and more affordable for working families.  Through 

Chase Manhattan Mortgage Corporation, one of the largest lenders in 
the U.S., APWU members can take advantage of convenient mortgages:
Applications over the phone, disability benefits to help you make mortgage payments when 
you are out of work, mortgage programs for borrowers with “less than perfect” credit, and 

down payments lower than 5% for qualified buyers.  All family members of APWU members are eligible for Union 
Plus mortgages.  For additional information or to apply, call 1-800-416-5786.

TE CAREER EMPLOYMENT OPPORTUNITIES

Transitional employees (TEs) are reminded that if they have completed 180 days of employment as a TE and 
are still on the TE rolls, they may take two entrance examinations for Career positions in APWU represented 

crafts.  Eligible TEs who wish to take an examination must submit their request in writing to the personnel of-
fice.  The requested examination will be administered to eligible TEs consistent with normal scheduling of the 
exams.
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           Balogun, National 
Maintenance Business 
Agent           Balogun, Na-
tional Maintenance Busi-
ness Agent           Balogun, 
National Maintenance 
Business Agent           Ba-
logun, National Mainte-
nance Business Agent

appear to be out of context.

Microsoft Publisher includes 
thousands of clip art images 
from which you can choose 
and import into your newslet-
ter. There are also several 
tools you can use to draw 
shapes and symbols.

Once you have chosen an 

This story can fit 75-125 words.

Selecting pictures or graphics 
is an important part of adding 
content to your newsletter.

Think about your article and 
ask yourself if the picture 
supports or enhances the mes-
sage you’re trying to convey. 
Avoid selecting images that 

image, place it close to the article. Be sure 
to place the caption of the image near the 
image.

Inside Story Headline

Caption describing picture 
or graphic.

Caption describing 
picture or graphic.

Inside Story Headline

or improvements to the business. Sales 
figures or earnings will show how your 
business is growing.

Some newsletters include a column that is 
updated every issue, for instance, an advice 
column, a book review, a letter from the 

president, or an editorial. You can also 
profile new employees or top customers or 
vendors.

This story can fit 100-150 words.

The subject matter that appears in newslet-
ters is virtually endless. You can include 
stories that focus on current technologies or 
innovations in your field.

You may also want to note business or 
economic trends, or make predictions for 
your customers or clients.

If the newsletter is distributed internally, 
you might comment upon new procedures 

Inside Story Headline

Voluntary Retirement Contributions

               John R. Smith



Back Page Story Headline

NOW

those here. You may want to refer your 
readers to any other forms of communica-
tion that you’ve created for your organiza-
tion.

You can also use this space to remind read-
ers to mark their calendars for a regular 
event, such as a breakfast meeting for ven-
dors every third Tuesday of the month, or a 
biannual charity auction.

If space is available, this is a good place to 
insert a clip art image or some other 
graphic.

This story can fit 175-225 words.

If your newsletter is folded and mailed, this 
story will appear on the back. So, it’s a 
good idea to make it easy to read at a 
glance.

A question and answer session is a good 
way to quickly capture the attention of 
readers. You can either compile questions 
that you’ve received since the last edition 
or you can summarize some generic ques-
tions that are frequently asked about your 
organization.

A listing of names and titles of managers in 
your organization is a good way to give 
your newsletter a personal touch. If your 
organization is small, you may want to list 
the names of all employees.

If you have any prices of standard products 
or services, you can include a listing of 

American Postal 
Workers Union

Caption describing picture or graphic.

Phone: 510-635-8497

Fax: 510-635-8782

Email: oakevp@pacbell.net

7700 Edgewater Drive, Suite 656

Oakland, CA  94612

We’re on the Web!

example. Microsoft.com

Mailing Address Line 1

Mailing Address Line 2

Mailing Address Line 3

Mailing Address Line 4

Mailing Address Line 5


